
The Manchester College  

 

 

Access Agreement 2010 entry – 2012 entry    

 

The Manchester College (TMC) was formed in August 2008 by the merger of City 

College Manchester and Manchester College of Arts and Technology.  

The central purpose of the new college is to offer equality of opportunity to high 

quality provision by setting challenging targets to increase participation and ensuring 

a responsive and inspirational curriculum offer (see „The Manchester College HE 

Widening Participation Strategic Assessment’ for action plan and milestones). 

 
The college believes in making Higher Education accessible to non-traditional HE 
learners in a number of ways.  This includes the capping fees in line with the HEFCE 
standard fee for HE courses for all courses other than the BA (Hons) provision within 
the Arden School of Theatre.  The fees for these courses are in line with the 
maximum variable fee allowed by HEFCE.  This reflects the cost of providing the 
level of resource required within these BA (Hons) courses and to ensure that 
students on these courses get a high quality learning experience.   

 

Widening participation within the performance sector is a difficult task, with many 

unique challenges.  This is an area that has attracted the more traditional HE 

learners, with few being attracted from widening participation backgrounds. 

 

As there will only be the BA (Hons) courses based at the Arden that will be charging 

variable fees from 2010/11 onwards, this OFFA agreement will be written from the 

perspective of the Arden courses and only apply to those course.  All data provided 

will only cover the Arden cohort, rather than the general HE provision at the college.  

Through the OFFA monitoring process, this will provide a more accurate picture of 

the impact of the agreement and whether the widening participation objectives have 

been met. 



2. Fees 

 
2.1 Full time students – Arden School of Theatre 
In 2010/11, we will be charging students on both Musical Theatre and Acting 
pathways of the BA (Hons) degree a fee of £3,290.  The fees for these courses will 
continue to increase annually, in line with the maximum variable fee chargeable 
under HEFCE regulations. 
 
2.2 All other full time students – Foundation degree, HND 
Will be charged the standard fee established by HEFCE, which is currently £1,310 
and will continue to increase in line with HEFCE funding guidance. 
  
2.3 Part Time Students. 
Students on part time programmes, including Higher National Certificates, 
will be charged a College fee which will be no more than £1,309 and will continue to 
increase in line with HEFCE funding guidance. 



3. Marketing and publicity 
 
The College will continue to use a range of methods to publicise fees and the 
associated bursaries and support to all prospective students throughout the 
information, application and interview process.  
 
The key ones are: 
 

 Information on fees and bursaries published on the College website. 

 Through information packs prepared for all prospective students 

 Student Support Services, in particular Student Guidance & Welfare  

 At internal and external HE progression events 

 Through induction for all new starters 
 
 
4. Use of Additional Fee Income 
 
The attached table Appendix A shows the level of income anticipated from the 
additional fee income over the period of the agreement. The additional fees will be 
used to: 
 

1. Provide a flat rate bursary of 10% of the tuition fees for all students on the BA 
(Hons) courses at the Arden with full grant maintained status. Any future 
variance on this will  be subject to review and OFFA agreement. 

 
 

2. Provide direct financial support for students who demonstrate need during 
their study at the College, to supplement existing support available through 
the HE Additional Learner Funds. This will be administered through the 
college‟s Student Guidance & Welfare Service, using existing procedures (HE 
Additional Learner Fund). 

 
3. Support learners from low income and widening participation backgrounds 

with the costs of studying at the Arden.  As the performance courses have 
considerable additional costs to learners, a range of bursaries will be 
introduced to help meet some of these costs.  Full details of the additional 
bursaries are available in the document entitled “Arden Bursaries”. 

 
4. As the initial widening participation target is focusing on learners within the 

Greater Manchester area, any learner who applies to the Arden and who lives 
within one of the 10 metropolitan boroughs of Greater Manchester will have 
their audition fees (currently £30 each) reimbursed (for 2011 entry 
applicants).  For future years, it will be made clear through publicity that 
Greater Manchester applicants will not be charged the audition fee. 

 
5. Engagement and outreach activities will take place through-out Greater 

Manchester, involving local schools and colleges, to showcase the Arden and 
the value of the provision to learners.  This will mainly be targeted at 
institutions with appropriate level 3 provision and with high rates of widening 
participation learners – schools and colleges within the cities of Manchester 
and Salford and in areas of low socio-economic standing through-out Greater 
Manchester.   

 
 



The showcase performances with local schools will raise aspirations and lead 
to engagement with young people, offering potential progression pathways, 
whilst demonstrating performance as a viable option. 

 
6. Prior to interview, applicants form the Greater Manchester area will be offered 

places (at no-charge) on master-classes to support the interview process. 
 

7. Additional support will be offered (at no-cost) to students from a WP 
background to increase employability skills during their programme of study.  
This will be to help „level the playing field‟ for students from a WP 
background, who traditionally will not have been exposed to the same 
opportunities as more traditional performance students. 

 
8. The costs of essential trips and visits will be paid for WP students attending 

the Arden.   
 

9. The level of advice and guidance offered to students is over and above the 
expected standards and is support via the matrix accredited Guidance and 
Welfare Service within the college.  In some cases, this will be through direct 
involvement of the G & W Service, in other cases it will by the G & W Service 
supporting curriculum staff within the Arden to facilitate support for students.  

 
 
5. Learning Support 
 
Of the additional income generated from top-up fees, a proportion will be invested in 
learning support, over and above that expected by HE learners. This will include 
learning mentors, specialist resource facilities and equipment, study skills support 
and personal support. This activity will be managed through the college‟s central 
learning support services and the associated curriculum area. 
 
This support will specifically bridge the knowledge and skills gap experienced by 
students from widening participation backgrounds as opposed to more „traditional‟ 
HE students. 
 
 
6. Milestones 
 
The College has outlined specific targets with milestones in its Widening Participation 
Strategic Assessment. The targets are 

1. Raised awareness and aspiration to progress to HE  
2. Appropriate guidance for all students    
3. Effective academic and pastoral support for all students 
4. Well trained and qualified staff who understand and can respond to the needs 

of all students 
5. Clearly mapped progression to employment or further HE 

 
With relation specifically to the BA (Hons) courses at the Arden, there are more 
specific WP targets, which complement the college targets.  As previously 
mentioned, recruiting WP students to performance based courses is quite difficult.  
The national trend supports this. 
 
The profile of successful applications to degree programmes in Creative Arts & 
Design nationally as compared to the general profile of HE admissions nationally 
over the last three years (2006-2008) is as follows: 



 

 2006 2007 2008 

 CA&D All CA&D All CA&D All 

Family occupation background: 
 

Routine 
Occupations 

5% 4% 5% 5% 5% 5% 

Semi-routine 
occupations 

10% 10% 11% 11% 12% 13% 

Ethnic origin: 
 

White 84% 
 

76% 84% 
 

76% 84% 76% 

Asian 4% 10% 4% 

 
9% 4% 7% 

Black 3% 

 
5% 3% 

 
5% 3% 6% 

Mixed 3% 3% 3% 
 

3% 4% 3% 

 
Whilst the family occupational background figures approximately match the national 
trends, it is quite clear that the ethnic origin profile does not match the national trend, 
with non-white students being under-represented within the Creative Arts & Design 
sector. 
 
To support the national objective of making HE more accessible to non-traditional 
entrants, students from low income backgrounds will be encouraged and actively 
targeted for recruitment to the courses 
 
It is an objective of the Arden to attract more students from black and ethnic minority 
groups to the BA (Hons) programmes.  These are groups which are under-
represented in the performance industry, and work is being carried out locally, 
regionally and nationally to address this.  The work at the Arden will tap into this 
work, especially with regards to local initiatives, and will support the active 
recruitment of students from black and ethnic minority groups. 
 
Partnerships are being developed with the Contact Theatre in Manchester, a 
nationally recognized community theatre, to help build links and progression into the 
provision at the Arden, be it into the Foundation Degree or BA offerings.  Where 
progression is into the Foundation Degree, an end-on conversion option into the BA 
(Hons) will be available, at which point the students will fall under the variable fee 
regime and the scope of the OFFA agreement. 
 
The specific milestones for the Arden are attached. 
 
The Colleges Admissions Policy is mapped to the HW WP Strategic Assessment. 
 
7. Monitoring, Evaluation and reporting 
 
Monitoring will take place termly leading to an annual evaluation report from 
The Director of Creative Industries sent to the HE Management Group. The report 
will cover the: 
 

 number of students eligible for bursaries 



 number of students accessing learning support 

 corresponding retention and achievement rates 
 

The HE Management Group will identify any actions required as a result of the report 
and make recommendations. If the proposed changes have an impact on the access 
agreement this will need to be ratified by the College‟s Governing Body prior to 
resubmission to OFFA for agreement. Monitoring will fall in line with normal College 
quality control procedures. 

 

 


